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1. Applicants will complete the CHILD CARE STAFF HEALTH ASSESSMENT form including immunizations and give to __________________ within 30 days of employment and every year after. See Staff Health & Immunization Requirements Policy.

2. This physical may be current within 6 months of hire date or annual renewal date.

3. ________________________ will explain to new employees the health risks related to working in childcare:
· infectious disease
· stress
· noise
· injuries from back strain and biting
· tendonitis 
· skin injury from frequent handwashing
· risks during pregnancy, CMV, other diseases
· environmental exposures to art supplies, cleaning supplies

4. Applicants will give in writing the following information
· Name
· Address
· Birthdate
· Phone Number
· Social Security Number
· Educational Background
· Copy of Transcripts
· Previous Work Experience
· 2 Letters of Reference from non-family members
· Any physical needs or physical conditions
· Felony/Misdemeanor Statement (DSS-0600)
· Emergency Contacts
· Copy of Driver License
· I-9 Form


PRE-EMPLOYMENT REQUIREMENTS POLICY (cont.)

5. [bookmark: _GoBack]_________________________ will send the Authorization for Release to the state. The state must approve the applicant through the Nebraska Child Abuse Central Registry Check of Child Abuse and Neglect and the Nebraska Adult Protective Services Registry before contact with children.

6. _________________________ will send a copy of the driver applicant’s driver license to this facilities insurance company. The insurance company must approve the applicant’s motor vehicle record before hiring.

7. Applicants will sign a statement saying they have received a copy and have read the Nebraska Child Care Center Standards (state regulations).

8. Drug testing is required during a 90 day probationary status.
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Drug testing may randomly be requested during staff employment here.

9. All applicants will sign a POLICY AGREEMENT STATEMENT to follow all facility policies. See Policy Agreement and Review.

10.  Automatic grounds for dismissal:
· Not fully disclosing a conviction.
· Not turning in physical form with immunizations.
· Using physical punishment on a child. See Staff Accused of Child Abuse Policy.
· Refusal of drug testing.
· Refusal to comply with any of our facility policies.Continued
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